SuccessBound 2022 Breakout Sessions

First Breakout Session: 10:55-11:40 a.m.

Charity Early - Room 172

Room 171

Room 120

Room 131

Room 133

Industry Recognized
Credentials.

An overview of industry-
recognized credentials and the
process of adding new
credentials to the Ohio
Department of Education
Approved Industry-Recognized
Credential List.

Emma Waymire, Program
Administrator for Industry-

Recognized Credentials

Mad River Project
Employment.

Transition To Work
partnership with local
business for paid
Internship opportunities
for students with
disabilities.

Jeff Berk, Career Tech
Director, Mad River
Local Schools

Recognized Pre-
Apprenticeship - A
Pathway to Success.

Partnering to Provide
Work-Based Learning for

Montgomery County ESC Partners
with Transeo: Planning for

Medical Academy

Ohio State
Apprenticeship Council
Recognized Pre-
Apprenticeship with
ApprenticeOhio.

Mathew Longfellow,
Apprenticeship Service
Provider, Office of
Workforce
Development, Ohio
Department of Job &
Family Services

Students.

Hear how Premier
Physicians Network has
partnered with Upper
Valley Career Center to
provide internship
opportunities for Medical
Career Academy students.

Naomi Baker, Career
Placement Specialist, Upper
Valley CC

Merrilyn Mills, Practice
Manager IV, Premier
Physicians Network-
Englewood Family Practice

Equitable Post-Secondary Success.

Supporing diverse needs of every
student with an emphasis on
creating, sustaining, and scaling
Work-Based Learning programs.
We will touch on some of the most
common challenges educators face,
including: Creating relevant,
accessible experiences; Building
and maintaining a business partner
database; Marketing WBL programs
to the community; Building and
supporting the talent pipeline;
Removing equity roadblocks

Candice Sears, Director of
Instructional Services, Montgomery
County ESC

Bryan Stewart, Workforce Director,
Montgomery County ESC

Beth Ferrigno, Strategic Sales
Consultant, Transeo




Second Breakout Session: 12:30 - 1:15 p.m.

Charity Early - Room 172

Room 171

Room 120

Room 131

Room 133

Industry Recognized
Credentials.

An overview of industry-
recognized credentials and the
process of adding new
credentials to the Ohio
Department of Education
Approved Industry-Recognized
Credential List.

Emma Waymire, Program
Administrator for Industry-

Recognized Credentials

Northmont City Schools

Senate Bill 166: Tax

Work-Based Learning

— Career Exploration

Credit Certificate

and Community
Mentors.

Learn about the 8th
grade Career Exploration
Class at Northmont
Middle School and the
district wide Community
Mentorship program at
Northmont City Schools.

Angie Clifford,
Community Engagement
Coordinator, Northmont
City Schools and
Executive Director,
Northmont Area
Chamber of Commerce
Beth Cooper, Career
Education Teacher,
Northmont Middle
School

program for Work-

Based Learning
Experiences.

Participants will hear
from Department of
Education staff on the
applicable way for
businesses to leverage
the Tax Credit Certificate
Program for Work-Based
Learning Experiences as
passed in Senate Bill
166.

Leah Amstutz, Director,
Ohio Department of
Education

(WBL) Tracker.

Learn how two districts
utilize internal data
collection on work-based
learning opportunities for
their students. Learn how
staff implement the data
collection process with
students to input work-
based learning data for the
instructors to review and
provide student feedback.

Naomi Baker, Career
Placement Specialist, Upper
Valley CC

Jesse Maxfield, Satellite
Supervisor, Miami Valley
CTC

Theresa Lingenfelter,
Satellite Supervisor, Miami
Valley CTC

Business Advisory Council’s:
Leveraging Opportunities for our
region!

This session will highlight the
Montgomery County Business
Advisory Council (BAC) and provide
various examples of the work being
done in the K-12 workforce space.
This session will provide possible
actions for you to get involved

Bryan Stewart, Workforce Director,
Montgomery County ESC




Third Breakout Session: 1:25-2:10 p.m.

Charity Early - Room 172

Room 171

Room 120

Room 131

Room 133

Work-Based Learning: Pre-

Employment Options

Awarding Credit Where

The Easy Button for Hiring

Piqua Community Manufacturing

Apprenticeship.

This session will highlight the
best practices of pre-
apprenticeships from around
our region. We will discuss the
necessary steps to creating a
pre-apprenticeship program for
school districts, building
industry partnerships and
establishing a pipeline for
students to continue their
education.

Todd Schilling, Pre-
Apprenticeship Coordinator,

Sinclair College

For People With
Disabilities —
Transitioning from High
School to Beyond.

The Abilities Connection,
a non-profit service
provider empowering
people with disabilities
and other barriers to
achieve their full
potential through
meaningful
employment, training,
and support, will share
with you their strategies
for preparing high
school students and
adults with the skills and
experience they need to
successfully secure and
retain employment in
the community.

Kevin Spriggs, Manager
of Human Services

Credit is Due!

Participants will hear
from Department of
Education staff on the
applicable way to
leverage credit flexibility
and simultaneous credit
for student’s career
pathway courses and
experiences. Join this
session to discuss ways
to create credit
flexibility plans to award
credit where credit is
due!

Cassie Palsgrove,
Director, ODE

High School Students. The

Strategic Ohio Council for
Higher Education (SOCHE)
will discuss how schools can
work with employers, trade
associations and SOCHE to
build work-based learning
and other engagement
opportunities for their
students, so students can
learn about the great career
opportunities across the
region.

Cassie Barlow, President
Strategic Ohio Council for
Higher Education

Days. T

he Piqua Chamber of Commerce,
Upper Valley Career Center, local
Education/Higher Education, and
Industry/Community Partners such
as UDRI-FASTLANE have built an
award-winning Business Advisory
Council (BAC) that has created a
career pathway of talent...with a
hometown focus? This session is
for those wanting to build a
community to sustain local talent
and create a leading BAC.

April Vanover, Workforce
Development and Government
Relations Lead, UDRI-FASTLANE

Kathy Sherman, President, Piqua
Chamber of Commerce

Tony Trapp, Apprenticeship
Coordinator, Upper Valley CTC

Scott Bloom, Curriculum Director,
Piqua City Schools




Fourth Breakout Session: 2:20 - 3:05 p.m.

Charity Early - Room 172

Room 171

Room 120

Room 131

Room 133

Work-Based Learning: Pre-

Darke County Summer

Comprehensive Case

Honda Development and

Greene County Business Advisory

Apprenticeship.

This session will highlight the
best practices of pre-
apprenticeships from around
our region. We will discuss the
necessary steps to creating a
pre-apprenticeship program for
school districts, building
industry partnerships and
establishing a pipeline for
students to continue their
education.

Todd Schilling, Pre-
Apprenticeship Coordinator,

Sinclair College

Manufacturing Camp.

Management and

A locally-designed
program to not only
open up the minds of
young people to
manufacturing but to
also teach them
important skills used in
any job they may pursue
in the future such as,
problem-solving,
teamwork, and
communication.

Andrea Townsend,
Director of Career
Technical & Special
Education, Greenville
City Schools

Tamala Marley,
Workforce Specialist,
Darke County Economic
Development

Lisa Hileman, Senior
Communication
Specialist

Employment Youth
Program (CCMEP).

Explore the
Comprehensive Case
Management and
Employment Program
for Youth offered by
each county and the
wrap-around services
provided. Included in
this session is a program
overview, services
provided and general
eligibility requirements.
There will also be a
review of
OhioMeansJobs
activities.

Sharon Watson,
Regional Supervisor,
JobWorks Program
Manager

Erin Harris,
Administrative Assistant

Manufacturing of America.

Council — Expanding Partnerships

Equipment Service
Technicians are currently in
demand at Honda and
require technical and
analytical skills to identify
and solve problems quickly.
The Edison State to Honda
Manufacturing Internship
program helps prepare
students with the skills
needed to take on these in-
demand roles.

Mike Hoyng, Unit Manager
of Equipment Services

Kalyn Garrison, Corporate
Student Recruiter

To Expand Local Capacity.

The work and focus of the Greene
County Business Advisory Council
(BAC) was carefully examined this
2021-22 school year with an
intention to expand the knowledge
surrounding local efforts and
resources to help meet the shared
goals of achieving highly effective
schools, and a robust regional
economy. Reflecting the intention
to build a community—not just a
committee.

Amy Baldridge, Director of
Alternative Programs and

Instructional Support Services




