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A little bit about me:

- Degree in Diplomacy & Global 
Politics from Miami

- Master of Public Administration 
from UD

- Die hard Cincinnati Bengals fan
- Science fiction lover
- I have an ecommerce retail 

business and love exploring our 
state’s entrepreneur scene.





The Big Picture Challenge

Ohio will not be successful 
without a strong workforce.

Before the pandemic and 
even in 2023, our economic 
development partners 
highlight workforce is the 
number one challenge facing 
our local economy. We need 
to build a system that allows 
students to achieve their full 
potential and be career ready.



Intel is planning to invest more than $20 billion in the construction of two new leading-edge chip 
factories in Ohio to boost production to meet demand for advanced semiconductors, power a new 
generation of innovative products from Intel, and serve the needs of foundry customers. 

Spanning nearly 1,000 acres in Licking County, just outside of Columbus, the “mega-site” can 
accommodate a total of eight chip factories as well as supporting operations and ecosystem partners.



“Our operations here will play a key role as a new EV hub,” Bob Nelson, executive vice president of 
American Honda Motor Co. Inc., said Tuesday at the Ohio Statehouse.

“It’s another win for America and another win for Ohio, with Honda and LG committing more than $5 
billion toward electric vehicle battery manufacturing and factory retooling across the state,” President 
Biden said in a statement.



Ensuring our workforce can compete by enhancing partnerships 

between schools, higher education and employers

● Ensuring student success and career-readiness

● Helping existing and new businesses thrive

● Keeping talent in our region

● Making Montgomery County & Warren County great places to live

and work

Montgomery County ESC Business Advisory Council



Is anyone here 
today active in their 
region’s Business 
Advisory Council?



Redefining Dayton’s 
story. The Midwest’s 

story.

Exploring how work is 
changing culturally due 

to globalization.

Theorizing what work 
will look like when our 

students are in 
leadership roles.

WANT SOME ENLIGHTENING 
HOMEWORK? WRITE THESE 

DOCUMENTARIES DOWN!



Our overarching 

foundational challenge:

Better connect schools and 

partners so students can 

determine their next steps 

after high school.



Ensuring our workforce can compete by enhancing partnerships 

between schools, higher education and employers

● Ensuring student success and career-readiness

● Helping existing and new businesses thrive

● Keeping talent in our region

● Making Montgomery County & Warren County great places to live

and work

Montgomery County ESC Business Advisory Council





What keeps young people in Ohio?

How can we better 
strengthen our state’s 
intellectual capital!

What are ways we 
can combat losing 
population?





Ensuring Students Success
From Cradle to Career



We need 60% of working-age adults to have at least a 2-year 
college degree or a high quality post-secondary credential 60%



SLIDESMANIA.COM

Urgency

Long Term 
Planning



Our BAC represents 89,000+ students



Our regions In-Demand Sectors



We scale by focusing on industry groups and 
supporting their member driven efforts.



How many of you 
have connected 

with your region’s 
industry trade 
organizations?



2022 Dayton Metro Library 
Career Adventure Days 



Sharing out Engineering 
Your Future Videos

These videos feature 
real stories from 
young professionals 
who want to inform 
and inspire students 
about in-demand 
engineering careers.

7 videos featuring local companies and partners!

https://thinktv.pbslearningmedia.org/collection/http.www.engineeringyourfuture.org/


Skilled Trades Appreciation Month -
September

600 students participated

https://www.ibuildamerica-ohio.com/wp-content/uploads/2022/08/IBAO-Parents-Guide.pdf


Partnered with UD to create an 
asset map of local programs



Healthcare Careers Implementation Lab





Advanced Manufacturing 
Implementation Lab



An opportunity for 11th  and 12th graders to have 
a paid internship in the following industries:

• Aerospace

• Agriculture

• Business Operations

• Construction

• Engineering

• Information Technology

• Healthcare

• Logistics

• Automotive

• Manufacturing



Career Champions & Counselors Academy



Crocs Distribution Center Tour on Nov. 19th 2019

Career Champions and Counselors 
Academy



Expanding access to resources like: 

So we can track and support our partners 
better! This is how we will scale!





Who’s taken a career 
exploration survey 
before?



Who’s heard of 
YouScience?
Nationally: Almost 2x the aptitude for health 

science careers than interest.



2022-2023 

Healthcare 
Aptitude
Interest 

Snapshot

538
238 108

1115
488 276

265
66 83

256
84 60

195
86 31

357
130 92

WC Junior High / High School

HH Junior High / High School

514
248 123

Wright Brothers 
Middle School

153
51 55

Northridge HS

166
73 39

195
77 69



YouScience District Power 
Mapping 11 23 2022

District (Building)
Total # 

Surveyed Aptitude Interest

Aptitude to 
Interest Fit 

Ratio

DPS (Wright Brothers Middle School) 514 248 123 2.77
Huber Heights (Junior High) 538 238 108 2.2
Huber Heights (High School) 1115 488 276 1.77
Mad River 166 73 39 1.87
Miamisburg 195 77 69 1.12
New Lebanon 256 84 60 1.4
Northridge 153 51 55 0.93
Valley View 265 66 83 0.8
West Carrollton (Junior High) 195 86 31 2.77
West Carrollton (High School) 357 130 92 1.41

YouScience Totals as of 11/1/22 3754 1541 936

Out of 3,754
local students 
surveyed,

1541 (41%) have 
an aptitude in 
healthcare 
careers and

936 (25%) have 
an interest in 
working in 
healthcare.



Show me something 
better than YouScience 
and I’ll shout from the 
rooftops about it…











Exposing students earlier to our in-
demand career fields in healthcare





Miamisburg Student Listening Session 1 - Nov. 1st, 2019

Jobs that help people!



Trotwood-Madison Parent Listening Session 2 - Nov. 13th, 2019

Multigenerational



Action Item 1: 

Familiarize yourself with YouScience & 
contacting Bryan to take the assessment



Action Item 2:

Action Item: Follow the innovation 
that’s happening across the country!

Subscribe to this email newsletter!

https://www.opencampusmedia.org/category/newsletters/the-job/


Be a part of the 
conversation. 
Explore this 
article on the 
most-regretted 
college majors.

ACTION ITEM #3

https://www.washingtonpost.com/business/2022/09/02/college-major-regrets/

https://www.washingtonpost.com/business/2022/09/02/college-major-regrets/


Get local  
companies 
involved with 
your region’s 
BAC!

ACTION ITEM #4



Consider ways you can get your staff or district leaders 
out to meet with tech industry partners.

ACTION ITEM #5



Pick an in-
demand sector 
and begin looking 
at what a formal 
(or informal) 
pathway design 
lab could look 
like for your 
region!

ACTION ITEM #6



Commit to incorporating student voice!

ACTION ITEM #7



Begin designing system level tools 
like Career Fair Google Forms or 
implementing job shadow packets 
for careers in tech!

ACTION ITEM #8

Email me for a touch a truck guide!



Help your region participate more deeply in weeks of 
career exploration like In-Demand Jobs Week in May!

ACTION ITEM #9

https://www.csedweek.org/


Commit your community/district to host a 
Dress for Success or Touch a Truck event for 
your elementary school students this spring. 

ACTION ITEM #10



We must engage students earlier to address our the needs of our talent pipeline.
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